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Fuel Your Professional Growth 
With 150+ Degree Programs, 
Credentials, and Certificates 

20% Tuition Reduction 
Scholarship for American 
Business Women's Association 
Since 1971, National University has helped working adults achieve  their 

education and career goals. Now we're partnering with American 

Business Women's Association to offer members a 20% tuition 

reduction scholarship* on most associate, bachelor's, and master's 

programs, and 15% off doctoral programs. 

Why National University? 
• 20% tuition reduction scholarship
• 15% tuition reduction for doctoral programs
• 150+ degree programs, credentials, and certificates
• Flexible online and hybrid programs
• Achievable4-, 8-, and 12-week courses available
• Year-round enrollment
• Generous transfer credit policy
• Adult-focused for 50 years

Professional and Continuing Education Programs 
National University offers a wide range of industry-aligned, 
career-relevant programs designed to support professional growth in 
leadership, entrepreneurship, sales management, project 
management, and more. 

Learn more at NU.edu/PACE 

Contact Us Today 
admissions@nu.edu 
NU.edu/ABWA 
(855) 355-6288

*Restrictions may apply. Contact National University for more information. 

© 2025 National University CRCM-1136 

National 
UNIVERSITY 

Top NU Degree Programs for American 
Business Women's Association 

• Bachelor of Science in Project Management 

• Bachelor of Art in Psychology

• Master of Accounting

• Master of Business Administration
• Doctor of Philosophy in Psychology

5 Pillars of Support for Today's ANDers™ 

Adult learners wear many hats. You're spouses and 
parents and employees and students - and a million 
other things. You're ANDers™, and National University's 
Whole Human Education™ is designed to support your 
busy life while assisting you through every step of your 
learning journey. With a full menu of financial, academic, 
career, wellness, and family support, you have everything 
you need to succeed in your degree goals, in your 
professional ambitions, in life! 

• Financial - One-on-one financial aid guidance and 
student emergency grants

• Academic - Free tutoring, Writing and Math Centers,
and Academic Success Center

• Career - Handshake Job Portal, NU Mentoring
Network, and Career Services and counseling

• Family and Community - Flexible 4-, 8-, and 12-week
online courses, student organizations/clubs, and Center
for Student Engagement

• Wellness - Free student wellness services, Concern
Center, and TimelyCare 

NU.edu 
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Member Engagement Corner	

WWW.ABWA.ORG/MERCH

ABWA welcomes 
professionals with 
experience in relevant 
fields to submit articles for 
publication in upcoming 
issues of Achieve. 
Each issue focuses on a specific 
theme, and we are seeking 
thoughtful, well-researched 
pieces that reflect professional 
expertise and offer practical 
guidance for our members. 
Strong submissions should 
provide clear insights or 
actionable ideas that help 
inform and empower women in 
business. 

One submission will be selected to be 
featured in each issue of Achieve.

LET’S TALK ABOUT  
WHAT’S REALLY PAID OFF

What skill, certification, or 
experience has made the 
biggest impact on your 
career? Take a moment to 
share your answer.

We’ll be featuring responses 
in Issue 3 of Achieve. Submit 
yours using the QR code!

https://americanbusinesswomens.myshopify.com/
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 From the Executive Director	

ELIZABETH JOHNSON, CAE
Executive Director, ABWA

Dear ABWA Members,

Among the many updates the ABWA National 
Office has made to Achieve over the past few 
issues, one I am especially excited about is the 
introduction of an editorial calendar. Each issue 
will now center around a key topic relevant to 
women in business, allowing us to align guest 
contributors, member insights, and content in 
a more intentional and meaningful way. This 
issue focuses on Leadership, Management, and 
Women’s History.

For your reference, here is our full editorial 
calendar:
•	 February: Productivity & Performance
•	 April: Leadership, Management & Women’s 

History
•	 June: Career Growth & Financial Well-Being
•	 August: Personal Wellness & Work-Life 

Integration
•	 October: Technology, AI & the Modern 

Workplace
•	 December: Innovation, Change & the Future 

of Work

These topics were selected with one goal 
in mind: helping women succeed. Through 
Achieve, our Just in Time webinars, national 
events, and Apex Campus offerings, we are 
committed to building the skills, confidence, and 
capabilities of our members.

In this issue, we are proud to feature an article 
by Susan Robertson, Harvard instructor, 
consultant, coach, and speaker, who challenges 
us to rethink how innovation truly happens.  

She explores a powerful idea: perhaps the 
barrier to innovation isn’t a lack of ideas, but a 
culture that prioritizes answers over questions. 
I encourage you to read her article and join us 
for the Just in Time webinar on April 30, where 
you’ll have the opportunity to hear from Susan 
directly and participate in a live Q&A.

We are also excited to share leadership insights 
from the current ABWA National Board of 
Directors. With experience spanning national, 
local, and professional leadership roles, their 
perspectives offer valuable lessons for all of us. 
Be sure to check out their contributions on  
page 15.

As you can see, there is much underway—not 
only within Achieve, but across ABWA as a whole. 
Our focus remains clear: to deliver meaningful 
value to your membership while continuing to 
grow and strengthen our community.

If I may leave you with one request, particularly 
given we are in the middle of this year’s Spring 
Campaign—beyond reading this issue—it is 
this: share the impact of ABWA. Invite another 
woman to discover how she, too, can achieve 
her ambitious goals through ABWA.  

With appreciation,
ELIZABETH JOHNSON, CAE
Executive Director, ABWA

EXECUTIVE 
DIRECTOR 

A MESSAGE
From The

WWW.ABWA.ORG/MERCH

https://americanbusinesswomens.myshopify.com/
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 Events & Updates

UPCOMING EVENTS
American Business Women’s Association

1–31 
MAR | MAY

SPRING MEMBERSHIP CAMPAIGN
Activate Your Ambition with ABWA

30 
APR

JUST IN TIME WEBINAR | 6:00 PM–7:15 PM CST
Join Us for our Just in Time Webinar

1 
MAY

NATIONAL BOARD OF DIRECTORS DEADLINE
League Nominations Due for the 2026-2027 NBOD

15 
MAY

TOP TEN BUSINESS WOMAN  
NOMINATION FORMS ARE DUE

15 
MAY

ONLINE APPLICATIONS FOR ALL SBMEF 
SCHOLARSHIPS MUST BE COMPLETED

2026

15 
APR

COFFEE CONNECTIONS | 12:00 PM & 6:00 PM CST
Brewing Success and Friendship in ABWA

31 
MAY

SPRING MEMBERSHIP CAMPAIGN ENDS
Activate Your Ambition with ABWA

1 
JUNE

BUSINESS SKILLS TUITION REIMBURSEMENT (BSTR) 
FUNDS FOR NEXT AWARD YEAR ARE DUE

27 
JUNE

BSTR IS DUE FOR 2026 SPRING CONFERENCE

 Events & Updates

14 
MAY

BEST PRACTICES INFORMATIONAL WEBINAR  
6:00 PM–7:15 PM CST

30 
JUNE

LEAGUE PRESIDENTS: DEADLINE
Website renewal forms, officer reports, and administrator fee 
submissions
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 Events & Updates

ACTIVATE HER  
AMBITION WITH ABWA 
2026 ABWA SPRING CAMPAIGN
March 1, 2026–May 31, 2026

You didn’t get where you are alone—and neither should she. 
At ABWA, we believe ambition grows stronger when it’s shared. By referring 
a new member, you’re opening the door for another woman to activate her 
ambition through education, leadership, and a powerful national network.   
As a thank you for helping others, enjoy these gifts the next  
time you’re being active.

YOUR REWARDS

REFER ONE NEW MEMBER 
Receive an ABWA microfiber yoga mat towel.

1

REFER THREE NEW MEMBERS 
Receive an ABWA branded workout jacket.

2

GRAND PRIZE DRAWING

FOR EVERY MEMBER YOU REFER TO 
ABWA YOU GET ONE ENTRY INTO  
THE GRAND PRIZE DRAWING FOR  
ONE OURA 4 SMART RING. 

OURA 4 SMART RING 
VALUED AT $349

GRAND  
PRIZE  

DRAWING

When submitting a referral form online, your referral contact will be notified by email that you referred her name for membership in the 
American Business Women’s Association. A member of the National Headquarters Team will email your friend or colleague to inform her 
about membership opportunities available in ABWA. The rest is up to her!

abwa.org/refer-a-friend/ webmail@abwa.org 913.732.5100

https://www.4imprint.com/product/131209/Microfiber-Yoga-Mat-Towel
https://www.4imprint.com/product/144320-L/True-Fitness-Jacket-Ladies
https://support.ouraring.com/hc/en-us/articles/33045011508115-Oura-Ring-4
http://abwa.org/refer-a-friend/

mailto:webmail%40abwa.org%0D?subject=
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 Events & Updates

EVENT 
RECAP
March 27-28, 2026

The 2026 ABWA Virtual Spring Conference brought together a dynamic community 
of professionals for two days of connection, learning, and inspiration. With over 
200 attendees, this year’s event highlighted the power of shared knowledge and 
member-driven leadership.

Attendees experienced a diverse lineup of sessions led by both expert speakers and ABWA members, 
creating an engaging and interactive environment designed to support real-world growth. The 
conference featured impactful keynote presentations from Christen Strags and Sylvia Baffour, whose 
insights energized and inspired participants to think bigger and lead boldly.

A key highlight of this year’s conference was the emphasis on interactive learning and member-
led sessions, reinforcing ABWA’s commitment to empowering women through shared expertise and 
collaboration. Attendees walked away with actionable strategies, fresh perspectives, and renewed 
motivation to advance their careers and businesses.  

I THOUGHT THAT ALL PRESENTATIONS PROVIDED 
VALUABLE INFORMATION. I LEARNED NEW WAYS TO 
APPROACH SOME AREAS OF MY BUSINESS THAT WILL

ALLOW ME TO GROW AND REACH SOME GOALS THAT I 
HAVE BEEN STRUGGLING TO ACHIEVE.
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 Events & Updates

1,500 
THANK YOUS

ABWA would like to pay for $1,500 1
In accidental death and dismemberment  
insurance for you to show how much we  

appreciate your membership.

Accept Your $1,500 No-Cost Coverage
Visit: myonlineinsurance.com/ABWA

You must go online and confirm your eligibility.  
Terms, conditions, and exclusions apply. Help  

secure your family’s financial future today. 

Go to: myonlineinsurance.com/ABWA

1This product may not be available to residents of all states. 
Benefits reduce by 30% at age 70. Insurance is underwritten by Federal 

Insurance Company, a Chubb company. For California Residents: Insurance 
product offered by Franklin Madison Insurance Services LLC. Underwritten by 
Federal Insurance Company. The coverage described in this literature may 
not be available in all jurisdictions. This literature is descriptive only. Actual 

coverage is subject to the language of the policy. Exclusions and limitations 
apply. Chubb, PO Box 1600, Whitehouse Station, NJ 08889.

NOW 
AVAIL- 
ABLE

THIS WAS ONE OF THE BEST SPRING CONFERENCES IN 
41 YEARS OF MEMBERSHIP. HAVING MEMBERS LEAD 
SESSIONS WAS GREAT!

200+
attendees joined from 

across the network

DOZENS
of sessions focused on leadership, 
business growth, and professional 

development

88%
of surveyed attendees 
said they are likely to 
attend a future ABWA 

Virtual Spring Conference

WWW.ABWA.ORG/MERCH

https://www.fmservice.com/insurance/american-business-womens-association/chubb/add
https://www.fmservice.com/insurance/american-business-womens-association/chubb/add
https://americanbusinesswomens.myshopify.com/
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Feature Article

In some organizations, possibility  
feels like a luxury. Something you  

talk about at offsites. Something  
you reference in mission  
statements. Something  
you save for after the real 
work is done.

But in visionary organizations, 
possibility is the work.

Visionary leaders understand that  
possibility isn’t about ungrounded  
optimism or brainstorming with 

sticky notes. It’s a strategic mindset. 
One that must be designed into the 
culture, not left to chance.

And it starts with what your culture 
rewards—and what it shuts down.

If your team is praised for always having 
the answer, they’ll stop asking better 

questions. If your processes value efficiency 
over inquiry, you’ll execute the wrong ideas 

faster. If your meetings celebrate alignment 
more than insight, you’ll get consensus—but not 
originality.

The Secrets of 
Visionary Leaders
Who Create Cultures That Invite Possibility  

BY SUSAN ROBERTSON

If you only reward the right  
answers, you’ll never unlock  
the right questions.

Feature Article
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Feature Article  

The Secrets of 
Visionary Leaders
Who Create Cultures That Invite Possibility  

Here’s What Visionary  
Leaders Do Differently:

1 They reward exploration— 
not just execution.

In many cultures, performance is 
measured by output. How much got 
done. What moved forward. What closed.

But execution without exploration is 
just inertia. Movement, not momentum. 
Visionary leaders understand that the 
way something is achieved matters just 
as much as whether it’s achieved.

They celebrate the question that 
reframed the challenge. The insight that 
came from asking “why?” one more time. 
The person who slowed down to rethink 
what everyone else rushed past.

They build systems where early-stage 
thinking is tracked and rewarded, not 
just final deliverables. Recognition isn’t 
reserved for the person who closed 
the loop—it’s shared with the one who 
cracked it open.

They also coach teams to distinguish 
between action and traction. Just 
because something is moving doesn’t 
mean it’s moving in the right direction.

Possibility isn’t the opposite of 
productivity—it’s the source of it.

2 They make it safe to wonder out loud.

Nothing kills possibility faster than fear. 
Fear of being wrong. Fear of being seen 
as naïve. Fear of asking the “dumb” 
question.

Visionary leaders dismantle that fear 
by making inquiry normal. They ask the 
unasked questions. They challenge the 
obvious. They make it okay to say “I don’t 
know”—because those three words are 
often the doorway to real insight.

They also reshape team norms: 
replacing “What’s the answer?” with 
“What are we noticing?” and “Who else 
sees it differently?” This creates space 
for slow thinking and deeper reflection— 
critical ingredients for complex problem 
solving.

And they reward follow-up questions, 
not just first reactions. This reinforces 
the idea that thoughtfulness is more 
valuable than speed.

When leaders model curiosity, they make 
it contagious.

3 They design meetings around thinking, 
not just updates.

Most meetings are structured around 
what’s known. The agenda is a list 
of answers: status updates, project 
checkpoints, metrics.

But possibility doesn’t live in the known. 
It lives in the unspoken, the unclear, the 
unresolved.

Visionary leaders rewire meetings to 
surface possibility. They intentionally 
carve out time for questions that don’t 
have answers yet. They leave room for 
challenge and exploration.

They ask:
•	 “What aren’t we seeing?”
•	 “What assumptions are we making?”
•	 “What feels off, even if we can’t 

explain why?”

They also pause before alignment is 
forced, allowing tension to surface while 
ideas are still fragile—when possibility still 
has a chance to shape direction.

Possibility doesn’t just need more  
airtime—it needs more intentional 
airtime. Not extra minutes on the 
calendar, but higher-quality space in  
the conversation.

Feature Article  
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Feature Article

4 They promote signal seekers.

Some people are naturally tuned to the 
faint signals of emerging ideas. They 
notice what others miss. They question 
before others do.

Visionary leaders find those people— 
and amplify them. They build teams that 
elevate intuition and pattern recognition, 
not just certainty. They reward those who 
surface tension early, not just those who 
resolve it later.

They also provide language to support 
this behavior. In cultures that favor 
speed and clarity, signal seekers often 
get sidelined as blockers. But visionary 
leaders reframe them as scouts—the 
ones who sense shifts early and expand 
what’s possible.

They don’t ask these people to tone it 
down. They ask everyone else to tune in.
A culture that invites possibility is a 
culture that knows how to listen.

5 They don’t confuse alignment  
with safety.

Too many leaders believe that alignment 
equals health. But forced alignment can 
smother the very signals that possibility 
needs.

Visionary leaders create space for 
divergence. They allow competing 
hypotheses. They make disagreement 
productive—not political.

They clarify the difference between 
unity and uniformity. Teams aligned on 
purpose don’t need to agree on every 
tactic. In fact, too much agreement too 
early is often a red flag.

And they teach their teams that voicing 
an uncomfortable truth is not disloyal— 
it’s responsible.

Possibility needs room to breathe before 
it can scale.

6 They recognize that culture is built in the 
small moments.

Cultural transformation isn’t a campaign. 
It’s a series of micro-signals: who gets 
recognized, what gets repeated, what 
gets ignored.

Visionary leaders don’t just talk about 
possibility in annual meetings. They build 
it into daily habits. They turn moments of 
friction into invitations for reflection. They 
name when a question shifted the room. 
They ask follow-up questions even when 
the answer feels sufficient.

They don’t wait for culture change. They 
wade into it—every time they pause 
before deciding, ask instead of answer, 
or create space for someone to speak 
who otherwise wouldn’t.

Possibility doesn’t live in values 
statements. It lives in behavioral 
patterns.

Visionary leadership isn’t about having a bold 
idea—it’s about building a culture where bold 
ideas can live.

Possibility doesn’t happen by accident. It 
happens when leaders intentionally reward it, 
model it, and protect it. Not just in big moments, 
but in small ones: the question asked, the 
challenge tolerated, the pause before the 
decision.

If your culture values only the answer, don’t 
be surprised when people stop asking better 
questions.

The future belongs to the leaders who make 
space for possibility—and signal to everyone 
around them that it’s safe, it’s welcome, and it 
matters.   

Susan Robertson empowers individuals, teams, 
and organizations to Live in Possibility™ so they 
can more nimbly navigate change. She is a 
creative thinking expert with over 20 years of 
experience speaking, consulting, and coaching 
in Fortune 500 companies. As an instructor on 
applied creativity at Harvard, Susan brings a 

About the Author

scientific foundation to enhancing human creativity. To learn 
more, please go to: www.susanrobertsonspeaker.com.

Feature Article

https://www.susanrobertsonspeaker.com/


ABWA’S NEWEST 
PROFESSIONAL 
DEVELOPMENT 
RESOURCES 

GIVING AND RECEIVING 
FEEDBACK
APRIL 1–30, 2026 
(SCHOOL OF LEADERSHIP) 
 Feedback is a process of 
communication aimed at helping 
individuals understand their strengths, 
areas for improvement, and how their 
actions and behaviors impact their 
work and the organization as a whole. 
Although exchanging feedback can be 
a challenging process, there are best 
practices we can follow to make it  
easier. Learn the common types of 
feedback, the benefits of feedback,  
and how to start giving and receiving 
effective feedback. 

TOTAL QUALITY MANAGEMENT
MAY 1–29, 2026
(SCHOOL OF LEAN)
Total Quality Management (TQM) is an 
organization-wide, strategic, customer-
focused and team-based approach 
to continuous improvement. Learn 
how to develop the knowledge and 
skills for problem solving and quality 
improvement as well as how to plan,  
support, evaluate 
and get started 
with TQM 
activities. 

Sign up now for our April and May complimentary  
courses from our Apex Campus!

 
Sign Up Today! 
www.myapexcampus.org

Download
the Listing of
Courses from
the National
Resources
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Karen brings a 
relationship-focused 
approach to her role as 
Chapter Development 
Manager at the 
American Business 
Women’s Association 
(ABWA). 

Her connection to ABWA is 
a true full circle moment— 
her grandmother was 
a member in the 1960s, 
making this role especially 
meaningful to her.

KAREN STAUFFER
Chapter Development Manager, ABWA

TE
A

M
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EM
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R
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W

Prior to joining ABWA, Karen spent years in Association leadership, 
where she supported membership growth, industry advocacy, 
and engagement initiatives. With a background in hospitality, 
she has a natural passion for connecting people and building 
programs that support long-term success. She also played a key 
role in developing Women of Hospitality, a successful statewide 
initiative that inspired a movement across the country—focused 
on leadership development, community-building, and advancing 
women in hospitality.

In her role at ABWA, Karen will partner with League leaders 
across the country to support both new and established 
Chapters. She will work closely with first-year Leagues to help 
build strong foundations and supports existing Chapters as they 
grow and evolve. She will oversee the Best Practices program, 
helping Leagues engage with the process and celebrate their 
achievements in leadership, planning, and member engagement. 
In addition, Karen will support strategic communications efforts, 
helping to elevate the visibility of ABWA and amplify the voices 
and accomplishments of its members and Leagues through 
communications and social platforms.

Based in Delaware, Karen enjoys connecting with members across 
the country and learning about the unique communities they 
serve. Outside of work, she’s an avid Phillies fan and appreciates 
any opportunity to spend time near the water or gather with family 
and friends at area restaurants. She looks forward to building 
relationships across the ABWA network and supporting the 
continued success of its members and leagues.

We are excited to welcome Karen to the ABWA team! If you have 
questions or if your league is in need of support, please feel free to 
reach out to her directly at kstauffer@abwa.org.  

mailto:kstauffer%40abwa.org?subject=
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Feature Article  

The lessons, insights, and next 
steps from the leaders guiding 
ABWA forward.

Leadership shows up in moments big and small—and no one 
understands that better than the leaders guiding American 
Business Women’s Association forward.

In this special Achieve spread, members of ABWA’s National Board of Directors 
share the leadership advice that has shaped their decisions, careers, and 
impact. 

Lessons in  

LeadershipLeadership
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Lead with integrity, keep your  
word, and when you fall short,
own it and grow from it.

BARBARA PEDERSEN, 
NATIONAL PRESIDENT

Lead in a way that creates pathways for 
others, not just success for yourself because 

the true measure of leadership is the leaders you 
help develop. When you pass the torch with integrity, 
vision, and generosity, your impact continues 
long after your title or position changes. 

DIOR DAVIS,  
NATIONAL VICE PRESIDENT

Lead with purpose, integrity, and service  
because true influence comes not from a

title, but from the impact you create for others.  
Through my affiliation with the ABWA, I’ve seen the 
power of investing in women’s leadership and  
professional growth, and I encourage today’s  
professionals to build communities, open  
doors, and create pathways that allow  
others to rise.

DR. TRACEY G. JACKSON,  
PhD, ESQ., NATIONAL  
SECRETARY-TREASURER
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Leadership that stands the test of time 
begins with intentional stewardship of both 

people and priorities. When leaders respect 
time, communicate with purpose, and create space 
for others to grow, they multiply impact. Great leaders 
don’t just manage tasks; they develop people,  
build trust, and model the discipline and  
integrity they hope to see in others.

DR. DEBORAH “DR. DJ” JOHNSON-BLAKE,  
DISTRICT I VICE PRESIDENT

Leadership isn’t measured by how many  
people follow you, but by how many 
people grow because of you. The best  

leaders amplify the voices, confidence,  
and activate the ambition of those  
around them.

KRISTENA HACKETT,  
DISTRICT II VICE PRESIDENT

Don’t underestimate yourself on what  
you are truly capable of, show up and  

give 110% every day. The success will 		
	 follow!

LESLIE MCMILLIN,  
DISTRICT III VICE PRESIDENT
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Leadership is not about standing in front, it’s 
about creating space for  
others to grow, contribute, 

         and lead alongside you.

LINDA JOHNSON, 
DISTRICT IV VICE PRESIDENT

Ask for and accept advice from other leaders. 
Whether they have been around  

a while or brand new, each leader  
has new ideas and perspectives.

RENEE CLEMENT, 
DISTRICT V VICE PRESIDENT

Perfect balance is impossible so think about 
how to create HARMONY  
with everything you are doing. 

KAREN FITTING, 
DISTRICT VI VICE PRESIDENT

Feeling inspired to take your own  
next step in service and leadership? 

If you or someone you know might be interested 
in serving on the 2027 National Board of Directors, 
please visit the YM National Resources page for more 
information. Nominations are due by May 1, 2026
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MEET THE MEMBERS  
WHO RECENTLY  
LEVELED UPLEVELED UP

CYD BERRY-RICE 
Indianapolis 
Charter Chapter, 
Indianapolis, IN 
joined the Emerald 
Star level by 
sponsoring 22 new 
members. 

ABWA’S INNER CIRCLE RECOGNITION PROGRAM

Inviting and then recruiting new members has always been an important aspect  
of maintaining the growth and vitality of the American Business Women’s  
Association (ABWA). 

Introduced in the early 50s, ABWA’s Inner Circle Recognition program spotlights members who are 
committed to sponsoring new members into ABWA. 

There are nine levels of the Inner Circle Recognition program. Each level represents a higher 
number of sponsored new members. 

CELEBRATING  
LEAGUE LEAGUE 
ANNIVERSARIESANNIVERSARIES
CELEBRATING 55 YEARS
Territorial Charter Chapter
Yuma, Az

CELEBRATING 45 YEARS
Forsyth Chapter 
Winston-Salem, NC 

Fort Bend County Chapter
Fort Bend, TX

Member Recognition
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30 years 35 years
KATHERINE 

ROBERTS
National Member 

Oklahoma City, OK 

JEANETTE 
WHEELIS

National Member 
Desoto, TX 

FRONZIE 
SHRINER

Successful Women 
in Hancock County 

Chapter
Fishers, IN 

NINA DAVISON
National Member 

Greenville, SC

DEBBIE  
EVERMAN 

Indianapolis  
Charter Chapter 
Indianapolis, IN

MARCIA GREEN 
Novi Oaks  

Charter Chapter 
Commerce, MI

 
BETH BOLYARD 

Dynamic  
Connections Chapter 

Independence, MO

TERESA  
WILLIAMS 

InspireHer Chapter 
Snellville, GA

RHONDA BLUE 
Heart of the  

Piedmont Chapter
High Point, NC

CELEBRATING ABWA MEMBER  
ANNIVERSARIESANNIVERSARIES
25 years

ALMARENE  
HARDEMAN

Hidden Hills Chapter
Conyers, GA

EILEEN JONES
National Member 
Washington, D.C. 

BECKY WAGNER
Women Inspiring 
Women Leaders  

Chapter 
Fredericksburg, VA
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45 years 50 years
NANCY GRIFFIN

Ad Astra Chapter 
Topeka, KS 

ANGELA TRAPANI
National Member 

Endwell, NY 

SHIRLEY WILSON
Dunlap  

Charter Chapter
Whitwell, TN 

JENELLE WILSON
Golden Dome Chapter 

College Park, GA

BESSIE SPARKS
Heart of the  

Piedmont Chapter 
Eden, NC

GLINDA CREECH
National Member 

Snow Hill, NC

SARAH DAVIS
National Member 

Greenwood, IN

RITA GREENWELL
Charisma  

Charter Chapter
Plano, TX

BARBARA SABO 
National Member 

Azle, TX

LAURA SKOW 
Heart of the  

Piedmont Chapter 
Burlington, NC

 
TERRI O’NEIL 

Wenonah 
Charter Chapter 

Bay City, MI

VICKI  
BECHTELHEIMER,  
National Member

Milton, FL

40 years
MEG MIGUEL

Punahele Chapter
Honolulu, HI

SHERYL GLORE
Oceanside  

Charter Chapter
Melbourne, FL

PEGGY PATTERSON
National Member

Granbury, TX

SHARON WOODRUFF
Raintree Chapter

Yorktown, IN

GRACE PARY
Bryan/College Station 

Charter Chapter
Whitney, TX

MARGARET TARVER
Pyramid Chapter
College Park, GA

LOUISE ALDRIDGE
Oklahoma City  

Charter Chapter
Oklahoma City, OK

FRANCES FLEMINS
Oklahoma City  

Charter Chapter
Bethany, OK

55 years
NOVELLA LAMPKIN
National Member 

Detroit, MI 

LARAINE HOWLETT
National Member 

Fort Myers, FL 

60 years
NANCY BRUNER

National Member 
Cedar Rapids, IA

DONNA BURGER
National Member 
North St Paul, MN 

JOYCE ELLISON
National Member 
Greensboro, NC
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Member Spotlight

What Are  
You Reading 
Right Now?
We asked—and you answered.
From leadership and career growth to fresh 
perspectives on work and life, our members shared 
the resources influencing them today. We are 
highlighting a selection of responses, each with a 
recommendation worth exploring. 
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Change Your 
Questions, 
Change Your Life  
By Marilee Adams 

Mary Ceccanese  
Maia Chapter, Ann Arbor, MI 

Who’s Reading It?

Vignettes from 
the Life of  
‘Abdu’l-Bahá  
By Annamarie Honnold 

Maria Bradfield   
Douglas County Charter Chapter, 
Douglasville, GA

Who’s Reading It?

Get Different   
By Mike Michalowicz 

J Franco, MBA, MCM    
CYFAIR Express Network, 
Cypress, TX

Who’s Reading It?

A People’s  
History of the 
United States   
By Howard Zinn

Elizabeth 
Johnson, CAE
National Office,  
Ponte Vedra Beach, FL

Who’s Reading It?

Atlas of AI   
By Kate Crawford 

Dawn Kaiser   
Northeast Sunrise  
Charter Chapter, Oscoda, MI

Who’s Reading It?

The Happiness 
Project   
By Gretchen Rubin 
 

Kayla Clouatre  
La Capitale, Baton Rouge, LA

Who’s Reading It?

See page 4 to participate in the next Achieve survey!
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League Spotlight

Celebrating  
a New Chapter
SheThrives Chapter Installation 

If your Chapter is 
celebrating a milestone or 
event that you would like 
featured in a future issue, 
please contact:  
Lorraine Chavis  
(lchavis@abwa.org).

On February 9, ABWA proudly 
celebrated the charter installation 
of the SheThrives Chapter in Detroit 
Lakes, MN, marking an exciting new 
addition to the ABWA community. 
Members gathered to commemorate 
the occasion by officially signing the 
chapter charter and receiving their 
ABWA name badges, along with 
a sweet touch—macaron cookies 
decorated with the ABWA logo.

The evening was made even more special 
by the presence of ABWA National President 
Barbara Pedersen, who traveled from North 
Carolina to join the celebration and serve as 
the featured speaker. She shared insights from 
her own ABWA journey and offered leadership 
inspiration that resonated deeply with 
attendees. Several ABWA members also joined 
the celebration virtually to show their support, 
including ABWA National Board Members 
Kristena Hackett, Dior Davis, Dr. Deborah 
Johnson-Blake, Tracey Jackson, and Linda 
Johnson.

The celebration welcomed two new members, 
an encouraging sign of the chapter’s 
momentum as SheThrives Chapter begins 
building its community. Under the leadership of 
President JoAnn Fazekas, the chapter is focused 
on cultivating a strong culture of support and 
professional growth, with an ambitious goal of 
reaching 50 members by July 1.

The SheThrives Chapter is already off to a 
vibrant start, and ABWA looks forward to 
watching this dynamic group of women grow 
and thrive.  

mailto:lchavis%40abwa.org?subject=
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NATIONAL WOMEN’S  
LEADERSHIP CONFERENCE

Houston Marriott, Sugar Land, TX 
Wednesday, September 30–Saturday, October 3, 2026

REGISTER TODAY!

Pricing after August 31, 2026 will 
start at $750.

Available Through 
August 31, 2026

EARLY BIRD PRICING EARLY BIRD PRICING 

Register Today:  
https://abwa.site-ym.com

$665$665

https://abwa.site-ym.com/


A publication of the
American Business 
Women’s Association 
4001 W. 114th Street Suite 115  
Leawood, Kansas 66211
913.732.5100

ACTIVATE HER AMBITION
Refer A Friend—Sign Her up Today!

abwa.org/refer-a-friend/

webmail@abwa.org

913.732.5100

When submitting a referral form 
online, your referral contact 
will be notified by email that 
you referred her name for 
membership in the American 
Business Women’s Association. 
A member of the National 
Headquarters Team will email 
your friend or colleague to 
inform her about membership 
opportunities available in ABWA. 
The rest is up to her!

http://abwa.org/refer-a-friend/
mailto: webmail@abwa.org

